
 
 
 
 
 
Title: Oral Discipleship Trainer	
Reports To: Director of Oral Discipleship	
Position Status: Full-Time 
Salary: To Be Determined 
Location: Remote with Travel	
	
	
OVERVIEW: 	
Spoken Worldwide is an international nonprofit that serves language communities with little or no access to 
Scripture in the language they understand best. Through Oral Bible Translation and Oral Discipleship, we 
equip local leaders to use newly translated audio Scripture to make disciples, strengthen churches, and see 
the gospel multiply within their communities. We work alongside churches and ministry partners to help 
God’s Word spread naturally through families, communities, and networks using locally appropriate oral 
communication methods and appropriate technologies. 

The Oral Discipleship Trainer equips and coaches local leaders to use newly translated oral Scripture in ways 
that encourage obedient discipleship, strengthen churches, and foster multiplying disciple-making 
movements. Working across cultures, this role helps language communities move from Scripture access to 
Scripture use by equipping local believers to hear, obey, and share God's Word through simple, reproducible 
discipleship practices. The Oral Discipleship Trainer partners closely with Oral Bible Translation teams, 
churches, and ministry partners to maximize the long-term impact of Scripture within each language 
community. The role emphasizes ongoing coaching and partnership beyond training events, helping 
partners apply what they learn and develop sustainable, multiplying ministries over time. This role is best 
suited for someone who enjoys equipping others, building long-term relationships, and seeing communities 
embrace disciple-making in their own contexts. 

     
RESPONSIBILITIES:  

Strengthen Oral Discipleship Implementation 
• Develop and implement culturally appropriate oral discipleship strategies that encourage people to 

hear, understand, obey, and share God's Word  
• Work with local leaders to establish simple, reproducible discipleship practices that can multiply 

within their communities 
• Identify challenges to effective oral discipleship and work with partners to develop practical 

solutions 
• Collaborate with churches, translation teams, and ministry partners to integrate Oral Discipleship 

with Oral Bible Translation efforts to maximize the impact of newly translated Scripture 



	
Training & Capacity Building 

• Provide training and ongoing coaching, walking alongside churches and ministry partners as they 
put Oral Discipleship into practice 

• Encourage and support local leaders as they equip others, fostering sustainable leadership 
development and multiplication 

• Work alongside ministry teams to explore and apply oral, creative, and digital communication 
methods—including storytelling, music, and other culturally relevant approaches—to support 
effective Scripture use and disciple-making. 

Scripture Distribution and Utilization 
• Collaborate with Oral Bible Translation teams and local partners to ensure newly translated 

Scripture is effectively distributed and used within language communities  

• Equip partners to use audio Scripture and appropriate technologies that increase access to God's 
Word and support Oral Discipleship 

• Encourage practical and reproducible use of translated Scripture in discipleship, churches, and 
community life 

Community Engagement and Partnership Building 
• Build and maintain relationships with churches, organizations, and ministry networks to strengthen 

Oral Discipleship efforts 

• Encourage collaboration that strengthens churches, develops leaders, and results in multiplying 
disciples  

• Work with the Director of Oral Discipleship to expand the reach and long-term impact of oral 
discipleship through appropriate technologies and partnerships 

Monitoring and Evaluation 
• Monitor the health and progress of oral discipleship efforts through ongoing coaching, feedback, 

ministry outcomes, and key indicators of multiplication.  

• Document and share stories, effective practices, and ministry reports that strengthen Oral 
Discipleship across Spoken's global ministry. 

Travel and Field Engagement 
• This position requires regular international travel (typically 5–8 trips per year) to conduct trainings, 

coach churches and ministry partners, strengthen relationships, and support Oral Discipleship 
initiatives 

• Maintain ongoing coaching relationships through virtual meetings and communication between 
field visits, demonstrating flexibility in working across cultures, time zones, and ministry 
environments 

 

QUALIFICATIONS/ESSENTIAL ATTRIBUTES:  
• A strong, personal commitment to the Christian faith and Scripture, demonstrating Christian 

character in daily life and agreement with Spoken Worldwide’s Statement of Faith and Christian 



Community Policy. 
• Bachelor’s degree in theology, religious studies, cross-cultural studies, or a related field preferred. 

Equivalent ministry experience and/or non-traditional learning will be considered. 
• At least 3 years of experience in disciple-making, Scripture engagement, missions, Bible translation, 

or a related cross-cultural ministry. 
• Demonstrated ability to work in cross-cultural environments. 
• Experience in training, coaching, or developing others. 
• Strong interpersonal and communication skills. 
• Willingness and ability to travel internationally 5-8 times per year. 
• Ability to work independently as well as collaboratively with a team. 
	

PREFERRED SKILLS:  
• Experience with disciple-making, church planting, or ministries focused on multiplication 
• Knowledge of Bible Translation, orality, storytelling, and other culturally appropriate oral 

communication methods, including music and the arts 
• Experience using audio Scripture, mobile technology, or digital tools to support discipleship 
• Experience coaching leaders in cross-cultural settings 
 

SPOKEN’S CORE VALUES: 
• We Over Me – humbly working together, and when needed, chooses what’s best for the mission	
• David Mentality – bold in the Lord, reliant on God’s provision, small but mighty	
• Innovative – problem solver, forward-thinking, embraces new ideas	
• Persevering – tenacious, courageous, takes risks, continual drive for improvement	
• Doer – proactively sees it, gets it, does it 
• Prayer Warrior – rooted in prayer; following God’s direction 

Interested candidates should email their resume or CV and cover letter to Ben Rainey, Director of Oral 
Discipleship, benrainey@spoken.org.  

mailto:benrainey@spoken.org

